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[TINew Agreement
Revised Agreement
ORGANIZATION
Logal Name of Crgarzaticn Farant comparsy 18 Jocated sutside Sanada
University of Hew Brunswick
[Jyes
Operating Name (¢ diffgrent from Legal Neme of Qrgarization) Business Number
Total numberi L, C0 L Ll . .
tPermanent Full-Tims andlor Part-Time) 1336
Orga 15 Noril Amencan nduslry Glassification Syetem INAICS) Code Number
To frsst your erganizancn’s foue-dmt NAICS code piease visil ﬁ:; Fedgraly Regalated
B s SIICaN.ge calsubiects-suRISstanda g norMAnaTs-soan HI0 T sst-isie-eng hin
6113 Universities Brovineally Ragulsted
HEAD OFFICE
Addross (uiding rumbier. sireel, suds, git) Ciy Province Posial Cade
3 Bailey Drive Fredericton uB E3B5A3

Telaphame Number
505-453-464¢

EMPLOYMENT EQUITY CONTACT
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Monigue Dunlap Human Resourges Consultant (Employment}

Telephorne Numbes E-mal Addrass Praferred Language of Comespondance

506-458-7674 ndunlapiunh. ca Ergish ] Frerch
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The above-named organization.
* having & combined workivree of 100 o more permanent full-tima and permancnt part-time employees in Canada, AND

* intending 1o bid on, or being in receipt of, # federal government geods of services contract. sta nging offer or contract issued under a
Supply Arrangemant, valued at $1,000,000 or more dinciuding applicable taxes)
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tmportant note: #f an 2udit of the Agreement to Implement Employment Equity uncovers misrepresentation on the pari of the organzation,
ihe procurement inskrumenkis) with the Gavernment of Canada may be lerminated.

SIBNATORY
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The information you prowtie may be used andlor disclosed for paiicy snaiyss rasesich andfor evalialion purposes However these sddvanal usas andior
hsclosures of yOur personal imfrrealion will naver (asull in an BOmmSEalve Jeci.on baing made admt you

Your personal mfarmation 1s atimrstered i ascordancs with e Pavacy A and oiher appheable s Yeu beve the fgnt 1o the protection of, and sooess 1o,
yout passonal nformalion. which is destribed in Perscaal Inforrmatien Baok 2500 PPU 723, tnstrechons for obtgrirgy g infermation e tutined n the
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* The signed Agreement to lnplament Employment Equity form must be sent to the Labour Program by
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Federal Contractors Program

Contractors who are awardad an initial goods or services contracy, a standing offer agreement, or a supply
agraement valued at $1M or mare (including applicabie taxes) are reguired to implement employment equity, and if
representation gaps exist, to make ali reasonable efforts within the conlext of thelr specific organizational
environment and structural needs (o close the gaps. This obligation is on-going amg not only subject to the period of
a specific contract.

Cantractors are reguired 10 conduc!, develop and maintain
a. A survey of their workfarce on the reprasentation of the four designated groups using a self-
identification questionnaire;

b. A workforce analysis (WFA) that compares reprasertation with requisits labour market availability by
occupational groups; and

<. Short-term and long-term numeric goals on closing gaps that have been identified where under-
rapresentation exists.

Contractors are required to submit to the Labour Program of Employment and Social Development Canada{ESDC):

a. One year after the award of an initial goods or services contract, a standing offer agreemant, or a supply
agreement valued at $1M or more (including applicable taxesy:

- Self-identification questionnaire used to collect workforca information:

- Initial WEA; and

= Annual shoft-lerm numeric goals for a pericd of thrae years and long-term numeric goals where under-
representation exists on closing gaps that have been identified,

b. Four years after the award of an initial goods or services contract, a standing offer agreement, Or & Supply
agreement valued at $1M or more (including applicable 1axes) and every thres years thereafter

- Updaled WFA.:

- Updated annual short-term numeric goals for 3 period of three years and long-term numeric goals wherg
under-representation exists on closing gaps that have been identified: and

-« Completed Achievement Tablg.

ESDC-Labour will assess contractors on a risk-based basis. one year and four years after the award of an initial
goods or services conlract, a standing offer agreement, ar a supply agreement valued at $1M or mare fincluding
applicable taxes) and every three years thereafter, Assessments are based on the achievement of representation
results and measurad against the requirements set out for the Federal Contractors Program (FCP).

Contractors found to de in non-compliance will be ineligible for future goods of services contracts, standing offer
agreemerts, of supply agreements of any valus with the federal government. In addition. contratiors wili be placed
on a pubic list of non-compliant cantraciors. A finding of non-compliance may result in the termination of the
contract.

For information on the defailed requirements as well as the framework and standards for aasessment of results,
please refer o the website, htlwww esde g cafengflabouriequalityifanfingex. shiml,

Lhe ]
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Questions and Answers

Subsidiary vs. Division/Branch

Q1  Does the Agreement to Implement Employment Equity {Agreement}
apply to the whole organization or only to the part carrying out the
contract?

A1  The signed Agreement applias to the whole organization named in the
Agregment and iis entire Canadian workforee Including all of its components
{divisions, branches, elc.}, with the exception of subsidiary corporations.

Division. A division is part of the primary business, not separate, and the
primary business is legally respansible for the obligations and debts of
the division.

Branch: A branch is an office that is not located atiwith the company’s
corporate headquarters bul is part of the organization,

i Subsidiary: A subsidiary is ownad or controlied by another entity (a parent
company), but it is a separate legal entity.

Q2 if an organization that is not subject to the Federal Contractors
Program {FCP) is taken over by (or merged with) an organization that
is subject to the Program, does it become subject {o the FCP as welif?

A2 An organization is subject to the FCP if # becomes part of the acquiring
company. However. if the crganization remains a subsidiary and stitt
operates as a separate legal entity from the acquiring company, it does not
become subject to the FCP,

For the purpose of the FCP, subsidiaries require a separate Agreement
(and Agreement number) because they are separate legal entities. Divisions
are part of an organization and are ingluded as past of the whole
organizaticn.

@3 When should & new Agreement be completed and signed?

A3 A new Agreement should be completed if the arganization has undergone a
changs in 15 legal nams,

Employment Status

Q1 Who is considered to be a permanent full-time employee under the
FCP?

A1 A permanent full-time employee  employed for an indeterminate periad of
thne to work the standard number of hours on a reqular basis as determined
by the amployer. dependinrg en the occupational group 1o which the parson
belongs. The standard numbar of houwrs cannot be less than the usual
number of hours worked by full-time employees in the same occupational
group.

Q2 Who is considerad to be a permanent part-time employee under the
FCP?
A2 A permanent part-time employee is employed for an indeterminate period of
tire to work fewer than the standard number of hours on a reguiar basis as

determined by the employer, depending on the cccupational group to which
the person belongs.

E8DC LABYI6R Q0506011 £ Fagadife
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Generally, what is standard or usual for a group of employess is considered
fuli-time; anylhing lzss is considered pari-lime. For example, in a case
where the standard. usual way of working for the company is 1o work eight
{8) hours per day for three {3} days per week, employees who fit this work

pattern would be considered full-lime, and emgployees who do not would be
considered parilime.

3  How are students counted under the FCP?

A3

Studenis employed during a schoot break, and who are refumning to school,
are not counted as employees for employment eguily purposes.

Co-operative education (Co-op) students werking during the summer period
are not considered 1o be en a school break since ihis work experience
forms pact of their education In addition, students working on a permanen!

part-time basis throughout the year are counted provided they worked 12
waeks or mure.

Q4 How are other employses counted under the FCP?

Ad

ESDC LAB1168 (201508011 £

Other employees are those who are on unpaid ieave (often temporary lay-
off or long-tarm leave) but whe otherwise Rulfit the definitions of permanent

full-time or pemanent pad-time employees and eaintain the tight to return
13 wirk.,

Fage faf 4
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Workpiace Equity Information Management System - University of New Brunswick
Workforce Analysis - Detailed Report
Date: 2018-08-13
Women
Women
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 7 2 28.6 % 274 % 2 0 National
02 : Middle and Other Managers National 82 46 56.1 % 38.9 % 32 14 National
03 : Professionals 850 419 493 % 48.4 % 411 8

1111 : Financial auditors and accountants National 6 6 100.0% 55.1 % 3 3 National
1112 : Financial and investment analysts National 17 15 88.2% 50.1 % 9 6 National
1114 : Other financial officers National 8 7 87.5% 441 % 4 3 National
1121 . Human resources professionals National 5 5 100.0% 711 % 4 1 National
1122 : Professional occupations in business management consulting National 2 1 50.0 % 42.0% 1 0 Naticnal
1123 : Professional occupations in advertising, marketing and public relations National 19 13 68.4 % 66.4 % 13 0 National
2111 : Physicists and astronomers National 1 0 0.0% 16.0 % 0 0 National
2112 : Chemists National 1 1 100.0% 40.6 % 0 1 National
2115 : Other professional cccupations in physical sciences National 2 2 100.0% 16.8 % 0 2 National
2121 : Biologists and related scientists National 1 1 100.0% 50.9 % 1 0 National
2122 : Forestry professionals National 1 1 100.0% 17.0% 0 1 National
2132 : Mechanical engineers National 2 0 0.0% 9.0 % 0 0 National
2134 : Chemical engineers National 1 0 0.0% 245 % 0 0 National
2146 : Aerospace enginears National 1 1 100.0% 121 % 0 1 National
2147 : Computer engineers {except software engineers and designers) National 3 1 33.3% 12.6 % 0 1 National
2148 - Other professional engineers, n.e.c. National 5 0 0.0% 15.8 % 1 &\\\\\\\\% National
2171 : Information systems analysts and consuitants National 21 5 238% 283% 6 &\\\\\\\\% National
2172 : Database analysis and data administrators National 12 5 417 % 35.2% 4 1 National
2173 : Software engineers and designers National 2 0 0.0% 17.4 % 0 4] National
2174 : Computer programmers and interactive media developers National 25 5 200 % 17.9 % 4 1 National

2175 : Web designers and developers National 11 3 273% 32.9% 4 &\\\\\\\\% National
2018-09-20 Pege Tof 18 Cﬁ]"i@d?’%
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Workpiace Equity Information Management System - University of New Brunswick

Workforce Analysis - Detailed Report

Date: 2018-08-13

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
3011 : Nursing co-ordinators and supervisors National 2 2 100.0% 88.2 % 2 0 National
3012 : Registered nurses and registered psychiatric nurses National 4 4  100.0% 929 % 4 0 National
3112 : General practitioners and family physicians National 3 2 66.7 % 424 % 1 1 National
3124 : Allied primary health practitioners National 1 1 100.0% 91.5 % 1 0 National
3144 : Other professional occupations in therapy and assessment National 1 1 100.0% 76.5 % 1 [¢] National
4011 : University professors and lecturers National 512 217 42.4 % 43.3 % 1 National
4012 : Post-secondary teaching and research assistants National 11 4 36.4 % 52.6 % 4 National
v teaching : ‘ E
4021 : College and other vocational instructors National 1 0 0.0 % 53.8 % i National
4033 : Educational counsellors National 2 1 50.0 % 76.3 % 1 National
o e [
4153 : Family, marriage and other refated counsellors National 8 7 875% 74.6 % National
4156 : Employment counseliors National 2 2  100.0% 74.6 % 1 1 National
4161 : Natural and applied science policy researchers, consultants and program officers National 1 1 100.0% 41.0 % 0 1 National
4183 : Business development officers and marketing researchers and consultants National 5 3 60.0 % 50.7 % 3 [¢] National
4164 : Social policy researchers, consultants and program officers Mational 10 7 70.0% 67.3 % 7 0 National
4165 : Health policy researchers, consultants and program officers National 2 1 50.0 % 735 % 1 0 National
4166 : Education policy researchers, consuftants and program officers National 108 75 69.4 % 71.2 % : National
4187 : Recreation, sports and fithess policy researchers, consultants and program officers National 1 0 0.0 % 70.2 % 1 National
4169 : Other professional occupations in social science, n.e.c. National 2 0 0.0 % 58.1 % 1 \ National
5111 : Librarians National 22 14 63.6 % 83.1 % 18 ; National
o wie e R
5112 : Conservators and curators National 2 1 50.0 % 59.7 % 1 0 National
5113 : Archivists National 1 1 100.0% 64.5 % 1 0 National
5122 : Editors National 2 2  100.0% 62.7 % 1 1 National
5124 : NOC 2006 - Professional Occupations in Public Relations and Communications National 1 1 100.0% 55.0 % 1 0 National
04 : Semi-Professionals and Technicians 126 43 34.1% 29.4 % 37 6
Page 2 of 18
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Workpiace Equity Information Management System - University of New Brunswick
Workforce Analysis - Detailed Report
Date: 2018-08-13
Women
Women
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2211 : Chemical technologists and technicians New Brunswick 8 1 125%  51.9% 4 &\\\\\\\\% New Brunswick
2212 : Geological and mineral techniologists and technicians New Brunswick 5 2 40.0 % 220 % 1 1 New Brunswick
2221 : Biological technologists and technicians New Brunswick 23 14 60.9 % 491 % 11 3 New Brunswick
2223 : Forestry technologists and technicians New Brunswick 3 4] 0.0% 58 % 0 0 New Brunswick
2231 : Civil engineering technologists and technicians New Brunswick 3 0 0.0% 8.6 % 0 [¢] New Brunswick
2232 . Mechanical engineering technologists and technicians MNew Brunswick 8 0 0.0 % 0.0 % 0 0 New Brunswick
2234 : Construction estimators New Brunswick 7 2 28.6 % 10.9 % 1 1 New Brunswick
2241 : Electrical and electronics engineering technologists and technicians New Brunswick 14 1 7.1 % 6.2 % 1 0 New Brunswick
2243 © Industrial instrument technicians and mechanics New Brunswick 2 0 0.0% 0.0 % 0 0 New Brunswick
2253 : Drafting technalogists and technicians New Brunswick 2 0 0.0% 15.0 % 4] 0 New Brunswick
2254 : Land survey technologists and technicians New Brunswick 1 0 0.0% 26.5 % 0 0 New Brunswick
2255 Technical occupations in geomatics and meteorclogy New Brunswick 2 4] 0.0% 38.0 % 1 &\\\\\\\\% New Brunswick
2262 : Engineering inspectors and regulatory officers New Brunswick 1 1 100.0% 14.3 % 0 1 New Brunswick
2263 : Inspectors in public and environmental health and occupational health and safety MNew Brunswick 3 0 0.0 % 21.7 % 1 &\\\\\\\\% New Brunswick
2281 : Computer network technicians New Brunswick 13 3 23.1% 13.9 % 2 1 New Brunswick
2282 : User support technicians New Brunswick 4 2 50.0 % 33.0% 1 1 New Brunswick
3218 : Other medical technologists and technicians {except dental health} New Brunswick 1 1 100.0 % 92.9 % 1 0 New Brunswick
4213 : NOC 2006 - Employment Counsellors New Brunswick 1 1 1000 % 49.9 % 0 1 New Brunswick
4214 : Early childhood educators and assistanis New Brunswick 3 3 100.0% 98.2 % 3 0 New Brunswick
5211 : Library and public archive technicians New Brunswick 3 3 1000% 87.0% 3 0 New Brunswick
5225 : Audio and video recording technicians New Brunswick 2 0 0.0% 15.7 % 0 [¢] New Brunswick
5227 : Support occupations in motion pictures, broadcasting, photography and the MNew Brunswick 5 2 40.0 % 0.0 % 0 2 New Brunswick
performing arts

5241 : Graphic designers and illustrators New Brunswick 3 3 1000% 39.7 % 1 2 New Brunswick

5252 : Coaches New Brunswick 10 3 30.0% 40.0 % 4 &\\\\\\\\% New Brunswick
2018-09-20 Page 3 of 18 C 12 d%ﬁ'@i&
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Workpiace Equity Information Management System - University of New Brunswick
Workforce Analysis - Detailed Report
Date: 2018-08-13
Women
Women
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

5254 : Program leaders and instructors in recreation, sport and fitness New Brunswick 1 1 100.0 % 66.5 % 1 0 New Brunswick
05 : Supervisors 8 6 75.0 % 65.7 % 5 1

Employment Equity Occupational Group N.B. less CMA 8 6 75.0 % 65.7 % 5 1 N.B. less CMA
06 : Supervisors: Crafts and Trades 6 4] 0.0% 4.5 % 0 0
7202 : Contractors and supervisors, electrical trades and telecormmunications occupations New Brunswick 1 0 0.0% 78 % 0 [¢] New Brunswick
7203 : Contractors and supervisors, pipefitting trades MNew Brunswick 1 0 0.0 % 0.0 % 0 0 New Brunswick
7205 : Contractors and supervisors, other construction trades, installers, repairers and New Brunswick 1 0 0.0 % 38% 0 0 New Brunswick
servicers
7303 : Supervisors, printing and related occupations New Brunswick 1 0 0.0% 0.0 % 0 0 New Brunswick
8255 : Contractors and supervisors, landscaping, grounds maintenance and horticulture New Brunswick 1 4] 0.0 % 79 % 0 0 New Brunswick
sernvices
9212 : Supervisors, petroleurn, gas and chemical processing and utilities New Brunswick 1 0 0.0% 7.6 % 0 4] New Brunswick
07 : Administrative and Senior Clerical Personnel 241 220 913 % 86.1% 208 12

Employment Equity Occupational Group N.B. less CMA 241 220 513 % 86.1 % 208 12 N.B. less CMA
09 : Skilled Crafts and Trades Workers 46 1 22% 26% 1 0
7231 : Machinists and machining and tooling inspectors New Brunswick 3 0 0.0% 0.0 % 0 Q New Brunswick
7241 : Electricians {(except industrial and power system} New Brunswick 9 1 111% 21 % 0 1 New Brunswick
7251 : Plumbers New Brunswick 3 0 0.0% 0.0% 0 0 New Brunswick
7271 : Carpenters New Brunswick 4 0 0.0 % 26 % 0 0 New Brunswick
7272 : Cabinetmakers New Brunswick 1 0 0.0% 83 % 0 0 New Brunswick
7291 : Roofers and shinglers New Brunswick 1 Y 0.0 % 2.9% 0 4] New Brunswick
7294 Painters and decorators (except interlor decorators) New Brunswick 3 0 0.0% 11.0% 0 0 New Brunswick
7311 : Construction millwrights and industrial mechanics New Brunswick 2 0 00% 0.0 % 0 0 New Brunswick
7313 : Refrigeration and air conditioning mechanics New Brunswick 7 0 0.0% 0.0% 0 4] New Brunswick
7321 Automotive service technicians, truck and bus mechanics and mechanical repairers New Brunswick 1 0 0.0% 0.5 % 0 0 New Brunswick
7381 : Printing press operators New Brunswick 1 0 0.0% 0.0% 0 0 New Brunswick

Page 4 of 18 ‘ .
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Workpiace Equity Information Management System - University of New Brunswick
Workforce Analysis - Detailed Report
Date: 2018-08-13
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

7384 : Other trades and related occupations, n.e.c. New Brunswick 2 0 0.0% 0.0 % 0 0 New Brunswick
9241 : Power engineers and power systems operators New Brunswick ] 0 0.0% 4.8 % 4] 0 New Brunswick
10 : Clerical Personnel 121 97 80.2 % 72.6 % 88 9

Employment Equity Occupational Group N.B. less CMA 121 g7 80.2% 726 % 88 9 N.B. less CMA
11 : intermediate Sales and Service Personnel 22 2 91%  71.8% 16 &\\\\\\N

Employment Equity Occupational Group N.B. less CMA 21 1 48% 71.9% 15 &\\\\\N N.B. less CMA

Employment Equity Occupational Group Saint John 1 1 100.0% 68.1 % 1 0 Saint John
12 : Semi-Skilled Manual Workers 5 0 0.0% 15.8 % 1 &\\\\\\\\%

Employment Equity Occupational Group N.B. less CMA 5 0 0.0 % 15.8 % 1 &\\\\\\\\% N.B. less CMA
13 : Other Sales and Service Personnel 22 4 182%  61.1% 13 &\\\\\\\\\

Employment Equity Occupational Group N.B. less CMA 22 4 182%  Bl1% 13 &\\\\\\\\\ N.B. less CMA
14 : Other Manual Workers 10 0 0.0%  251% 3 &\\\\\\\\%

Employment Equity Occupational Group N.B. less CMA 10 0 00% 251% 3 &\\\\\\\\% N.B. less CMA
Total 1546 840 543 % 528 % 817 23

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data

Page 5 of 18 ' in
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Workpiace Equity Information Management System - University of New Brunswick

Workforce Analysis - Detailed Report
Date: 2018-08-13

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 7 0 0.0% 29% 0 0 National
02 : Middle and Other Managers National 82 1 12 % 22% 2 &\\\\\\\\% National
03 : Professionals 850 15 1.8 % 1.9 % 16 &\\\\\\\\%

1111 : Financial auditors and accountants National 6 0 0.0% 13 % 0 0 National
1112 : Financial and investment analysts National 17 0 0.0% 0.9 % 0 [¢] National
1114 : Other financial officers National 8 0 0.0% 1.3 % 0 0 National
1121 : Human resources professionals National 5 0 0.0 % 2.7 % 0 0 National
1122 : Professional occupations in business management consulting National 2 0 0.0% 18 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 19 1 53 % 2.1% 0 1 National
2111 : Physicists and astronomers National 1 0 0.0% 0.0 % 4] 0 National
2112 : Chemists National 1 0 0.0% 0.6 % 0 0 National
2115 : Other professional occupations in physical sciences National 2 4] 0.0% 0.7 % 0 0 National
2121 : Biologists and related scientists National 1 0 0.0% 1.7% 0 [¢] National
2122 : Forestry professionals Mational 1 0 0.0 % 2.7 % 0 0 National
2132 : Mechanical engineers National 2 0 0.0 % 0.7 % 0 0 National
2134 : Chemical engineers National 1 0 0.0% 0.6 % 0 0 National
2148 : Aerospace engineers National 1 0 0.0% 0.6 % 0 0 National
2147 : Computer engineers (except software engineers and designers) National 3 0 0.0% 0.9 % 0 0 National
2148 : Other professional engineers, n.e.c. National 5 0 0.0% 1.0 % 0 0 National
2171 Information systems analysts and consuitants National 21 4] 0.0% 1.1 % 0 0 National
2172 : Database analysts and data administrators National 12 0 0.0% 13 % 0 [¢] National
2173 : Software engineers and designers National 2 0 0.0% 0.6 % 0 0 National
2174 : Computer programmers and interactive media developers National 25 0 0.0 % 1.0 % 0 0 National
2175 : Web designers and developers National " 0 0.0% 1.5 % 0 0 National

Page 6 of 18
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Workpiace Equity Information Management System - University of New Brunswick

Workforce Analysis - Detailed Report
Date: 2018-08-13

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
3011 : Nursing co-ordinators and supervisors National 2 0 0.0% 3.0% 0 0 National
3012 : Registered nurses and registered psychiatric nurses National 4 0 0.0% 23% 4] 0 National
3112 : General practitioners and family physicians National 3 0 0.0% 0.8 % 0 0 National
3124 : Allied primary health practitioners National 1 4] 0.0% 4.1 % 0 0 National
3144 : Other professional occupations in therapy and assessment National 1 0 0.0% 21 % 0 [¢] National
4011 : University professors and lecturers MNational 512 8 1.6% 13% 7 1 National
4012 : Post-secondary teaching and research assistants National 11 0 0.0 % 1.6 % 0 0 National
4021 : College and other vocational instructors National 1 0 0.0% 2.4 % 0 0 National
4033 : Educational counsellors National 2 1 50.0 % 6.0 % 0 1 National
4153 : Family, marriage and other related counsellors National 8 0 0.0 % 7.2% 1 &\\\\\\\\% National
4156 : Employment counseliors National 2 0 0.0% 7.8 % 0 0 National
4161 : Natural and applied science policy researchers, consultants and program officers National 1 4] 0.0% 2.7 % 0 0 National
4183 : Business development officers and marketing researchers and consultants National 5 0 0.0% 20% 0 [¢] National
4164 : Social policy researchers, consultants and program officers Mational 10 0 0.0% 6.2 % 1 &\\\\\\\\% National
4165 : Health policy researchers, consultants and program officers National 2 1 50.0 % 4.4 % 0 1 National
4166 : Education policy researchers, consuitants and program officers National 108 4 3.7 % 4.3 % 5 &\\\\\\\% National
4167 : Recreation, sporis and fitness policy researchers, consuitants and program officers National 1 0 0.0% 4.8 % 0 0 National
4168 : Other professional ococupations in social science, n.e.c. National 2 0 0.0 % 4.7 % 0 4} National
5111 : Librarians National 22 0 0.0% 2.0% 0 0 National
5112 : Conservators and curators National 2 0 0.0% 25% 0 0 National
5113 : Archivists National 1 0 0.0% 31% 0 [¢] National
5122 : Editors National 2 0 0.0% 1.6 % 0 0 National
5124 : NOC 2006 - Professional Occupations in Public Relations and Communications National 1 0 0.0 % 2.1 % 0 0 National
04 : Semi-Professionals and Technicians 126 0 0.0% 1.9% 2 &\\\\\\\%
Page 7 of 18
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Workpiace Equity Information Management System - University of New Brunswick
Workforce Analysis - Detailed Report
Date: 2018-08-13
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2211 : Chemical technologists and technicians New Brunswick 8 0 0.0% 0.0 % 0 0 New Brunswick
2212 : Geological and mineral techniologists and technicians New Brunswick 5 0 0.0% 0.0 % 4] 0 New Brunswick
2221 : Biological technologists and technicians New Brunswick 23 0 0.0 % 6.5 % 1 &\\\\\\\\% New Brunswick
2223 : Forestry technologists and technicians New Brunswick 3 4] 0.0% 28 % 0 0 New Brunswick
2231 : Civil engineering technologists and technicians New Brunswick 3 0 0.0% 0.0% 0 [¢] New Brunswick
2232 . Mechanical engineering technologists and technicians MNew Brunswick 8 0 0.0 % 0.0 % 0 0 New Brunswick
2234 : Construction estimators New Brunswick 7 0 0.0% 0.0 % 0 0 New Brunswick
2241 : Electrical and electronics engineering technologists and technicians New Brunswick 14 0 0.0% 1.2% 0 0 New Brunswick
2243 © Industrial instrument technicians and mechanics New Brunswick 2 0 0.0% 0.0 % 0 0 New Brunswick
2253 : Drafting technalogists and technicians New Brunswick 2 0 0.0% 0.0 % 4] 0 New Brunswick
2254 : Land survey technologists and technicians New Brunswick 1 0 0.0% 0.0 % 0 0 New Brunswick
2255 Technical occupations in geomatics and meteorclogy New Brunswick 2 4] 0.0% 0.0 % 0 0 New Brunswick
2262 : Engineering inspectors and regulatory officers New Brunswick 1 0 0.0% 0.0% 0 [¢] New Brunswick
2263 : Inspectors in public and environmental health and occupational health and safety MNew Brunswick 3 0 0.0 % 8.3 % 0 0 New Brunswick
2281 : Computer network technicians New Brunswick 13 0 0.0 % 1.0 % 0 0 New Brunswick
2282 : User support technicians New Brunswick 4 0 0.0% 4.2 % 0 0 New Brunswick
3218 : Other medical technologists and technicians {except dental health} New Brunswick 1 0 0.0% 1.1% 0 0 New Brunswick
4213 : NOC 2006 - Employment Counsellors New Brunswick 1 0 0.0% 28% 0 0 New Brunswick
4214 : Early childhood educators and assistanis New Brunswick 3 0 0.0% 3.0% 0 0 New Brunswick
5211 1 Library and public archive technicians New Brunswick 3 4] 0.0% 0.0 % 0 0 New Brunswick
5225 : Audio and video recording technicians New Brunswick 2 0 0.0% 0.0% 0 [¢] New Brunswick
5227 : Support occupations in motion pictures, broadcasting, photography and the MNew Brunswick 5 0 0.0 % 0.0 % 0 0 New Brunswick
performing arts

5241 : Graphic designers and illustrators New Brunswick 3 0 0.0% 0.0 % 0 0 New Brunswick
5252 : Coaches New Brunswick 10 0 0.0% 0.0% 0 4] New Brunswick
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Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

5254 : Program leaders and instructors in recreation, sport and fitness New Brunswick 1 0 0.0% 20% 0 0 New Brunswick
05 : Supervisors 8 0 0.0% 29% 0 0

Employment Equity Occupational Group N.B. less CMA 8 0 0.0% 2.9% 0 0 N.B. less CMA
06 : Supervisors: Crafts and Trades 8 1 16.7 % 0.0 % 0 1
7202 : Contractors and supervisors, electrical trades and telecormmunications occupations New Brunswick 1 0 0.0% 0.0% 0 [¢] New Brunswick
7203 : Contractors and supervisors, pipefitting trades MNew Brunswick 1 0 0.0 % 0.0 % 0 0 New Brunswick
7205 : Contractors and supervisors, other construction trades, installers, repairers and New Brunswick 1 0 0.0 % 0.0 % 0 0 New Brunswick
servicers
7303 : Supervisors, printing and related occupations New Brunswick 1 0 0.0% 0.0 % 0 0 New Brunswick
8255 : Contractors and supervisors, landscaping, grounds maintenance and horticulture New Brunswick 1 1 1000 % 0.0 % 0 1 New Brunswick
sernvices
9212 : Supervisors, petroleurn, gas and chemical processing and utilities New Brunswick 1 0 0.0% 0.0 % 0 4] New Brunswick
07 : Administrative and Senior Clerical Personnel 241 5 21% 2.7 % 7 &\\\\\\\\&

Employment Equity Occupational Group N.B. less CMA 241 5 21% 2.7 % 7 &\\\\\\\\% N.B. less CMA
09 : Skilled Crafts and Trades Workers 46 1 22% 1.9 % 1 0
7231 : Machinists and machining and tooling inspectors New Brunswick 3 0 0.0% 21 % 0 4] New Brunswick
7241 : Electricians (except industrial and power system} New Brunswick 9 0 0.0% 1.7 % 0 0 New Brunswick
7251 : Plumbers New Brunswick 3 0 0.0% 42% 0 0 New Brunswick
7271 : Carpenters New Brunswick 4 0 0.0 % 3.2% 0 0 New Brunswick
7272 : Cabinetmakers New Brunswick 1 0 0.0% 0.0 % 0 0 New Brunswick
7291 : Roofers and shinglers New Brunswick 1 Y 0.0 % 2.0% 0 4] New Brunswick
7294 Painters and decorators (except interlor decorators) New Brunswick 3 0 0.0% 24 % 0 0 New Brunswick
7311 : Construction millwrights and industrial mechanics New Brunswick 2 0 00% 0.5% 0 0 New Brunswick
7313 : Refrigeration and air conditioning mechanics New Brunswick 7 0 0.0% 0.0% 0 4] New Brunswick
7321 Automotive service technicians, truck and bus mechanics and mechanical repairers New Brunswick 1 0 0.0% 2.8% 0 0 New Brunswick
7381 : Printing press operators New Brunswick 1 1 100.0% 0.0% 0 1 New Brunswick
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Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
7384 : Other trades and related occupations, n.e.c. New Brunswick 2 0 0.0% 0.0 % 0 0 New Brunswick
9241 : Power engineers and power systems operators New Brunswick 9 0 0.0% 3.2% 4] 0 New Brunswick

10 : Clerical Personnel 121 0 0.0% 3.0% 4 &\\\\\\\\%

Employment Equity Occupational Group N.B. less CMA 121 4] 0.0% 3.0% 4 &\\\\\\\\% N.B. less CMA
11 : intermediate Sales and Service Personnel 22 0 0.0% 33% 1 &\\\\\\\\%

Employment Equity Occupational Group N.B. less CMA 21 0 0.0 % 34 % 1 &\\\\\\\\% N.B. less CMA

Employment Equity Occupational Group Saint John 1 0 0.0 % 1.6 % 0 0 Saint John
12 : Semi-Skilled Manual Workers 5 0 0.0% 3.0% 0 0
Employment Equity Occupational Group N.B. less CMA 5 0 0.0% 3.0% 0 0 N.B. less CMA

13 : Other Sales and Service Personnel 22 0 0.0 % 3.9% 1 &\\\\\\\\%
Employment Equity Occupational Group N.B. less CMA 22 0 0.0% 3.9% 1 &\\\\\\\\% N.B. less CMA

14 : Other Manual Workers 10 4] 0.0% 4.6 % 0

Employment Equity Occupational Group N.B. less CMA 10 0 0.0% 4.6 % 0 [¢] N.B. less CMA

Total 1546 23 15%  22% 34 &\\\\\\\N@

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data
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Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 7 0 0.0% 10.1 % 1

\\\\\\\\ National
02 : Middle and Other Managers National 82 3 37 % 15.0 % \\\\\\\\ National
03 : Professionals 850 110 129%  195% W

1111 : Financial auditors and accountants National 6 0 00%  275% \\\\\\\\ National
1112 : Financial and investment analysts Natiopal 17 1 59%  354% \\\\\\\\ National
1114 : Other financial officers National 8 0 00% 21.7% \\\\\\\\ National
1121 : Human resources professionals National 5 0 0.0% 14.1 % &\\\\\\\\ National

1122 : Professional occupations in business management consulting National 2 0 0.0% 218 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 19 0 0.0% 16.9 % &\\\\\\\\% National
2111 : Physicists and astronomers National 1 0 0.0% 2289 % 0 National
2112 : Chemists National 1 1 1000% 37.3% 0 1 National
2115 : Other professional occupations in physical sciences National 2 1 50.0 % 18.3 % 0 1 National
2121 : Biologists and related scientists National 1 0 0.0% 17.2% 0 [¢] National
2122 : Forestry professionals Mational 1 1 100.0% 2.8 % 0 1 National
2132 : Mechanical engineers National 2 0 00%  286% 1 &\\\\\\\% National
2134 : Chemical engineers National 1 1 1000 % 30.8 % 0 1 National
2146 : Aerospace enginesrs National 1 1 100.0 % 25.0 % 0 1 National
2147 : Computer engineers (except software engineers and designers) National 3 1 333% 38.2% 1 0 National

2148 : Other professional engineers, n.e.c. National 5 0 0.0% 27.3% \\\\\\\\ National
2171 : Information systems analysts and consuitants National 21 1 48%  314% \\\\\\\\ National
2172 : Database analysts and data administraters National 12 3 250%  323% \\\\\\\\ National
2173 : Software engineers and designers National 2 0 00% 405% \\\\\\\\ National

2174 : Computer programmers and interactive media developers National 25 8 32.0% 315% National

2175 : Weh designers and developers National 11 1 91% 228% &\\\\\\\\\ National
2018-09-20 Page 110 18 (:’ariad
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Workpiace Equity Information Management System - University of New Brunswick

Workforce Analysis - Detailed Report
Date: 2018-08-13

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

3011 : Nursing co-ordinators and supervisors National 2 0 0.0% 11.8 % 0 0 National

3012 : Registered nurses and registered psychiatric nurses National 4 0 0.0 % 18.3 % 1 | National
s gistered psy ‘ ‘ a

3112 : General practitioners and family physicians National 3 0 0.0 % 28.1 % 1 : National
P v ey : ‘ &\\\\\\\\&

3124 : Allied primary health practitioners National 1 4] 0.0% 15.9 % 0 0 National

3144 : Other professional occupations in therapy and assessment National 1 0 0.0% 124 % 0 [¢] National

4011 : University professors and lecturers MNational 512 81 15.8 % 19.1 % 98 4 National
& ‘ ‘ L

4012 : Post-secondary teaching and research assistants National 11 3 273 % 316 % 3 0 National

4021 : College and other vocational instructors National 1 0 0.0% 134 % 0 0 National

4033 : Educational counsellors National 2 0 0.0% 14.7 % 4] 0 National

4153 : Family, marriage and ather related counsellors National 8 0 0.0 % 10.5 % 1 \ National
Y, mariag ‘ ‘ a

4156 : Employment counseliors National 2 0 0.0% 15.5 % 0 0 National

4161 : Natural and applied science policy researchers, consultants and program officers National 1 4] 0.0% 13.6 % 0 0 National

4163 : Business development officers and marksting researchers and consultants National 5 0 0.0 % 21.9 % 1 ' National
P ¢ : ‘ -

4164 : Social policy researchers, consultants and program officers Mational 10 0 0.0 % 18.5 % 2 4 National
potiy prog ‘ ‘ e

4165 : Health policy researchers, consultants and program officers National 2 0 0.0 % 21.0% 0 0 National

4166 : Education policy researchers, consuftants and program officers National 108 3 2.8 % 12.4 % 13 i National
policy Prog : ‘ e

4167 : Recreation, sporis and fitness policy researchers, consuitants and program officers National 1 0 0.0% 10.6 % 0 0 National

4168 : Other professional ococupations in social science, n.e.c. National 2 2 1000 % 9.9 % 0 2 National

5111 : Librarians National 22 1 4.5 % 11.9 % 3 : National
: ‘ E

5112 : Conservators and curators National 2 4] 0.0% 54 % 0 0 National

5113 : Archivists National 1 0 0.0% 64 % 0 0 National

5122 : Editors National 2 0 0.0% 13.2 % 0 0 National

5124 : NOC 2006 - Professional Occupations in Public Relations and Communications National 1 0 0.0 % 18.9 % 0 0 National
04 : Semi-Professionals and Technicians 126 8 6.3 % 1.4 % 2 6

2018-09-20
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Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2211 : Chemical technologists and technicians New Brunswick 8 3 37.5% 0.0 % 0 3 New Brunswick
2212 : Geological and mineral techniologists and technicians New Brunswick 5 2 40.0 % 0.0 % 4] 2 New Brunswick
2221 : Biological technologists and technicians New Brunswick 23 2 8.7 % 4.6 % 1 1 New Brunswick
2223 : Forestry technologists and technicians New Brunswick 3 4] 0.0% 0.0 % 0 0 New Brunswick
2231 : Civil engineering technologists and technicians New Brunswick 3 0 0.0% 26% 0 [¢] New Brunswick
2232 . Mechanical engineering technologists and technicians MNew Brunswick 8 0 0.0 % 0.0 % 0 0 New Brunswick
2234 : Construction estimators New Brunswick 7 0 0.0% 0.0 % 0 0 New Brunswick
2241 : Electrical and electronics engineering technologists and technicians New Brunswick 14 1 7.1 % 0.0 % 0 1 New Brunswick
2243 © Industrial instrument technicians and mechanics New Brunswick 2 0 0.0% 0.0 % 0 0 New Brunswick
2253 : Drafting technalogists and technicians New Brunswick 2 0 0.0% 0.0 % 4] 0 New Brunswick
2254 : Land survey technologists and technicians New Brunswick 1 0 0.0% 0.0 % 0 0 New Brunswick
2255 Technical occupations in geomatics and meteorclogy New Brunswick 2 4] 0.0% 0.0 % 0 0 New Brunswick
2262 : Engineering inspectors and regulatory officers New Brunswick 1 0 0.0% 0.0% 0 [¢] New Brunswick
2263 : Inspectors in public and environmental health and occupational health and safety MNew Brunswick 3 0 0.0 % 0.0 % 0 0 New Brunswick
2281 : Computer network technicians New Brunswick 13 0 0.0 % 31 % 0 0 New Brunswick
2282 : User support technicians New Brunswick 4 0 0.0% 3.0% 0 0 New Brunswick
3218 : Other medical technologists and technicians {except dental health} New Brunswick 1 0 0.0% 0.0 % 0 0 New Brunswick
4213 : NOC 2006 - Employment Counsellors New Brunswick 1 0 0.0% 2.1% 0 0 New Brunswick
4214 : Early childhood educators and assistanis New Brunswick 3 0 0.0% 1.7% 0 0 New Brunswick
5211 1 Library and public archive technicians New Brunswick 3 4] 0.0% 0.0 % 0 0 New Brunswick
5225 : Audio and video recording technicians New Brunswick 2 0 0.0% 0.0% 0 [¢] New Brunswick
5227 : Support occupations in motion pictures, broadcasting, photography and the MNew Brunswick 5 0 0.0 % 0.0 % 0 0 New Brunswick
performing arts

5241 : Graphic designers and illustrators New Brunswick 3 0 0.0% 0.0 % 0 0 New Brunswick
5252 : Coaches New Brunswick 10 0 0.0% 0.0% 0 4] New Brunswick
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Members of Visible Minorities
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

5254 : Program leaders and instructors in recreation, sport and fitness New Brunswick 1 0 0.0% 5.3 % 0 0 New Brunswick
05 : Supervisors 8 0 0.0% 22% 0 0

Employment Equity Occupational Group N.B. less CMA 8 0 0.0% 2.2 % 0 0 N.B. less CMA
06 : Supervisors: Crafts and Trades 6 4] 0.0% 0.0 % 0 0
7202 : Contractors and supervisors, electrical trades and telecormmunications occupations New Brunswick 1 0 0.0% 0.0% 0 [¢] New Brunswick
7203 : Contractors and supervisors, pipefitting trades MNew Brunswick 1 0 0.0 % 0.0 % 0 0 New Brunswick
7205 : Contractors and supervisors, other construction trades, installers, repairers and New Brunswick 1 0 0.0 % 0.0 % 0 0 New Brunswick
servicers
7303 : Supervisors, printing and related occupations New Brunswick 1 0 0.0% 0.0 % 0 0 New Brunswick
8255 : Contractors and supervisors, landscaping, grounds maintenance and horticulture New Brunswick 1 4] 0.0 % 0.0 % 0 0 New Brunswick
sernvices
9212 : Supervisors, petroleurn, gas and chemical processing and utilities New Brunswick 1 0 0.0% 0.0 % 0 4] New Brunswick
07 : Administrative and Senior Clerical Personnel 241 9 37 % 1.0% 2 7

Employment Equity Occupational Group N.B. less CMA 241 9 37% 1.0% 2 7 N.B. less CMA
09 : Skilled Crafts and Trades Workers 46 3 65 % 0.6 % 0 3
7231 : Machinists and machining and tooling inspectors New Brunswick 3 0 0.0% 0.0 % 0 Q New Brunswick
7241 : Electricians {(except industrial and power system} New Brunswick 9 1 111% 0.0 % 0 1 New Brunswick
7251 : Plumbers New Brunswick 3 0 0.0% 1.9% 0 0 New Brunswick
7271 : Carpenters New Brunswick 4 0 0.0 % 0.5 % 0 0 New Brunswick
7272 : Cabinetmakers New Brunswick 1 0 0.0% 0.0 % 0 0 New Brunswick
7291 : Roofers and shinglers New Brunswick 1 Y 0.0 % 0.0% 0 4] New Brunswick
7294 : Painters and decorators {(except interior decorators) New Brunswick 3 1 333 % 0.0% 0 1 New Brunswick
7311 : Construction millwrights and industrial mechanics New Brunswick 2 0 00% 0.0 % 0 0 New Brunswick
7313 : Refrigeration and air conditioning mechanics New Brunswick 7 0 0.0% 0.0% 0 4] New Brunswick
7321 Automotive service technicians, truck and bus mechanics and mechanical repairers New Brunswick 1 0 0.0% 14 % 0 0 New Brunswick
7381 : Printing press operators New Brunswick 1 1 100.0% 0.0% 0 1 New Brunswick
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Workforce Analysis - Detailed Report
Date: 2018-08-13

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

7384 : Other trades and related occupations, n.e.c. New Brunswick 2 0 0.0% 0.0 % 0 0 New Brunswick
9241 : Power engineers and power systems operators New Brunswick 9 0 0.0% 2.0% 4] 0 New Brunswick
10 : Clerical Personnel 121 2 1.7 % 1.9% 2 0

Employment Equity Occupational Group N.B. less CMA 121 2 1.7% 1.9 % 2 0 N.B. less CMA
11 : intermediate Sales and Service Personnel 22 3 13.6 % 1.8 % 0 3

Employment Equity Occupational Group N.B. less CMA 21 3 14.3 % 1.7 % 0 3 N.B. less CMA

Employment Equity Occupational Group Saint John 1 0 0.0 % 28% 0 0 Saint John
12 : Semi-Skilled Manual Workers 5 0 0.0% 0.7 % 0 0

Employment Equity Occupational Group N.B. less CMA 5 0 0.0% 0.7 % 0 0 N.B. less CMA
13 : Other Sales and Service Personnel 22 2 9.1% 20% 0 2

Employment Equity Occupational Group N.B. less CMA 22 2 9.1% 2.0% 0 2 N.B. less CMA
14 : Other Manual Workers 10 1 10.0 % 0.8 % 0 1

Employment Equity Occupational Group N.B. less CMA 10 1 10.0 % 0.8 % 0 1 N.B. less CMA

Total 1546 141 9.1%  121% 185 &\\\\\\%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 89 3 3.4 % 43 % 4 I National
: N
03 : Professionals National 850 35 4.1 % 3.8 % 32 3 National
04 : Semi-Professionals and Technicians National 126 5 4.0 % 4.6 % 6 : National
. . o 4o o EEEE
05 : Supervisors National 8 4] 0.0 % 13.9 % 1 1 National
» SRS
086 : Supervisors: Crafts and Trades National B 1 16.7 % 78 % 0 1 National
07 : Administrative and Senior Clerical Personnel MNational 241 15 6.2 % 34 % 8 7 National
09 : Skilled Crafts and Trades Workers National 46 4 87 % 38% 2 2 National
10 : Clerical Personnel National 121 5 5.0 % 7.0 % 8 ] National
RO
11 : intermediate Sales and Service Personnel National 22 1 4.5 % 5.6 % 1 0 National
12 : Semi-Skilled Manual Workers National 5 0 0.0% 4.8 % 0 0 National
13 : Other Sales and Service Personnel National 22 2 9.1% 6.3 % 1 1 National
14 : Other Manual Workers National 10 2 20,0 % 53 % 1 1 National
Total 1546 74 4.8% 4.2 % 64 10

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer's internat data
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WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

12

2018-09-20

: Senior Managers
02:
03:
04:
05:
06 :
07 :
09:
10
1:
: Semi-Skilled Manual Workers
13:
14 :

Middie and Other Managers

Professionals

Semi-Professionals and Technicians
Supervisors

Supervisors: Crafts and Trades
Administrative and Senior Clerical Personnel
Skilled Crafts and Trades Workers

Clerical Personnel

Intermediate Sales and Service Personnel

Other Sales and Service Personnel
Other Manual Workers

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
NOC
EEOG
NOC
EEOG
EEOG
EEOG
EEOG
EEOG
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Nationai
National
National
Provincial
CMA
Provincial
CMA
Provincial
CMA
CMA
CMA
CMA
CMA
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WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:
06:
07:
09 :
10 :
11:
12:
13:
14 :

2018-09-20

Professionals

Semi-Professionals and Technicians
Supervisors

Supervisors: Crafts and Trades
Administrative and Senior Clerical Personnel
Skilled Crafts and Trades Workers
Clerical Personnel

Intermediate Sales and Service Personnel
Semi-Skilled Manual Workers

Other Sales and Service Personnel

Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2018-08-13

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
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National
National
National
National
National
National
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National
National
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National
National
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Workforce Analysis - Summary Report

Date: 2018-08-13

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # %o % # #
01 : Senior Managers 7 2 28.6 % 274 % 2 0
02 : Middle and Other Managers 82 46 56.1 % 38.9 % 32 14
03 : Professionals 850 419 49.3 % 48.4 % 411 8
04 : Semi-Professionals and Technicians 126 43 34.1 % 29.4 % 37 6
05 : Supervisors 8 6 75.0 % 65.7 % 5 1
06 : Supervisors: Crafts and Trades 6 0 0.0% 4.5% [ 0
07 : Administrative and Senior Clerical Personnel 241 220 91.3% 86.1% 208 12
08 : Skilled Crafts and Trades Workers 46 1 22% 2.6 % 1 0
10 : Clerical Personnel 121 97 80.2 % 72.6 % 88 9
11 : Intermediate Sales and Service Personnel 22 2 91%  718% 16 &\\\\\\%
12 : Semi-Skilled Manual Workers 5 0 0.0% 15.8% 1 &\\\\\\\\%
13 : Other Sales and Service Personnel 22 4 182% 611 % 13 &\\\\\\\\&
14 : Other Manual Workers 10 0 00%  251% 3 &\\\\\\\\&
Total 1546 B840 543 % 528 % 817 23
Total may not equal sum of components due to rounding.
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Workforce Analysis - Summary Report
Date: 2018-08-13

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 7 0 0.0% 2.9% 1] 0

02 : Middle and Other Managers 82 1 12% 22% 2 &\\\\\\\\%
03 : Professionals 850 15 18% 1.9 % 16 &\\\\\\\\&
04 : Semi-Professionals and Technicians 126 0 00% 19% 2 &\\\\\\\\%

05 : Supervisors 8 0 0.0% 29%

06 : Supervisors: Crafts and Trades 6 1 16.7 % 0.0 % ¢ 1
07 : Administrative and Senior Clerical Personnel 241 5 2.1 % 2.7 % 7 &\\\\\\\\%
08 : Skilled Crafts and Trades Workers 46 1 2.2 % 1.9% 1 4]
10 : Clerical Personnel 121 0 0.0% 30% 4 &\\\\\\\\%
11 : Intermediate Sales and Service Personnel 22 0 0.0% 3.3 % 1 &\\\\\\\\%
12 : Semi-Skilled Manual Workers 5 4] 0.0% 3.0% ] 1]
13 : Other Sales and Service Personnel 22 0 0.0% 39% 1 &\\\\\\\\%
14 : Other Manual Workers 10 0 0.0% 4.6% 0 0

Total 1546 23 15% 22% 34 &\\\\\\\N@

Total may not equal sum of components due to rounding.
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Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01 : Senior Managers 7 0 00%  101% 1 &\\\\\\\\%
02 : Middle and Other Managers 82 3 37%  150% 12 &\\\\\\\\&
03 : Professionals 850 110 129%  195% 166 &\\\\\\&

04 : Semi-Professionals and Technicians 126 8 6.3 % 14 % 2 6
05 : Supervisors 8 0 0.0% 22% 0 0
06 : Supervisors: Crafts and Trades 6 0 0.0 % 0.0 % ¢ 0
07 : Administrative and Senior Clerical Personnel 241 9 3.7 % 1.0% 2 7
08 : Skilled Crafts and Trades Workers 46 3 65 % 0.6% ] 3
16 : Clerical Personnel 121 2 17% 1.9% 2 0
11 ! Intermediate Sales and Service Personnel 22 3 136 % 1.8% 0 3
12 : Semi-Skilled Manual Workers 5 0 0.0% 0.7 % 0 Q
13 : Other Sales and Service Personnel 22 2 91% 2.0 % 0 2
14 : Other Manual Workers 10 1 10.0 % 0.8 % 0 1

Total 1546 141 91%  121% 185 &\\\\\\%

Total may not equal sum of components due to rounding.
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Workforce Analysis - Summary Report
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Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 89 3 34% 43 % 4 &\\\\\\\\%
03 : Professionals 850 35 4.1 % 38 % 32 3
04 : Semi-Professionals and Technicians 126 5 4.0 % 4.6 % 6 &\\\\\\\\&
05 : Supervisors 8 0 0.0% 13.9 % 1 &\\\\\\\\%
06 : Supervisors: Crafts and Trades 6 1 16.7 % 78 % 0 1
07 : Administrative and Senior Clerical Personnel 241 15 6.2 % 3.4 % 8 7
09 : Skilled Crafts and Trades Workers 46 4 87 % 38% 2 2
10 : Clerical Personnel 121 6 5.0 % 7.0% 8 &\\\\\\\\&
11 : Intermediate Sales and Service Personnel 22 1 4.5 % 56 % 1 0
12 : Semi-Skilled Manual Workers 5 0 0.0% 4.8 % 0 0
13 : Other Sales and Service Personnel 22 2 9.1% 6.3 % 1 1
14 : Other Manual Workers 10 2 20.0 % 53% 1 1
Total 1546 74 4.8% 4.2 % 64 10

Total may not equal sum of components due to rounding.

2018-09-20

Page 4 of 6

(Canada

005942



Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workpiace Equity Information Management System - University of New Brunswick

Workforce Analysis - Summary Report
Date: 2018-08-13

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middie and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEQG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA
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Workpiace Equity Information Management System - University of New Brunswick

Workforce Analysis - Summary Report
Date: 2018-08-13

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOQG National
07 : Administrative and Senior Clerical Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
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Table 1: Women
Eirst/Previous Workforce Analysis

Table 5: Women
Subsequent/Current Workiorce Analysis

Emplovment Equity Oceupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 {Supervisors
06 |Supervisors: Crafts & Trades
07 {Administrative & Senior Clerical Personnel
08 {Skilled Sales & Service Personnel
09 Skilled Crafts & Trades Workers
10 [Clerical Personnel
11 jIntermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 jOther Sales & Service Personnel
14 jOther Manual Workers
Total

2011 National Household Survey
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Emplovment Equity Oceupational Group (EEOG)

Data from First/Previous Workloree Analysis
DD
13

08

Data from Subsequent/Current Workforce Analvsis

Table 2: Aboriginal Peoples
Eirst/Previous Workforce Analysis

All Employees igi

Senior Managers

02 |Middle & Other Managers .
03 [Professionals 850
04 |Semi-Professionals & Technicians 126
05 {Supervisors
06 |Supervisors: Crafts & Trades
07 {Administrative & Senior Clerical Personnel 241
08 {Skilled Sales & Service Personnel
09 Skilled Crafts & Trades Workers
10 [Clerical Personnel 121
11 jIntermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 jOther Sales & Service Personnel
14 jOther Manual Workers

Total 1,546

2011 National Household Survey

Table 6: Aboriginal Peoples
Subsequent/Current Workiorce Analysis

All Employees | iginal Peoples
D

0

[l
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Data from First/Previous Workloree Analysis
DD
13

08

Data from Subsequent/Current Workforce Analvsis

‘Fable 3: Members of Visible Minorities

Eirst/Previous Workforce Analysis

All Emplovees isi inoriti

‘Table 7: Members of Visible Minorities

Subsequent/Current Workiorce Analysis

All Employees | isi inorities
D

Emplovment Equity Oceupational Group (EEOG)

Senior Managers 0
02 |Middle & Other Managers . 0
03 [Professionals 850
04 |Semi-Professionals & Technicians 126

05 {Supervisors
06 |Supervisors: Crafts & Trades
07 jAdministrative & Senior Clerical Personnel 241
08 {Skilled Sales & Service Personnel
09 Skilled Crafts & Trades Workers
10 [Clerical Personnel 121
11 jIntermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 jOther Sales & Service Personnel
14 jOther Manual Workers

Total 1,546

SO OO O D00 LD Do 0D

2011 National Household Survey
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Data from First/Previous Workloree Analysis

Data from Subsequent/Current Workforce Analvsis

Table 8: Persons with Disabilities
Subsequent/Current Workiorce Analysis

All Employees | ith Disabilities
D

Table 4: Persons with Disabilities
Eirst/Previous Workforce Analysis

All Emplovees iliti
F x

Emplovment Equity Oceupational Group (EEOG)

Managers 89 0

03  |Professionals 850 0
04 [Semi-Professionals & Technicians 126 0
05 Supervisors 8 0
06  {Supervisors: Crafts & Trades 6 0
07 JAdministrative & Senior Clerical Personnel 241 0
08 |Skilled Sales & Service Personnel 0 0
09 {Skilled Crafts & Trades Workers 46 0
10 [Clerical Personnel 121 0
11 jIntermediate Sales & Service Personnel 22 0
12 jSemi-Skilled Manual Workers 5 0
13 [Other Sales & Service Personnel 22 0
14 jOther Manual Workers 10 0
0

Total 1,546
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
University of New Brunswick
43325

Smrs* Date of Flow Data End Date of Flow Data

Data from Form 4 - Emplovees Data from Form 5 - Emplovees Data from Form 6 - Emplovees
Hired Promoted lerminated

Table 1: Women

Eull-time / National Part-time /| National

Tal}ie 5 Wﬁmm
?ﬁ%ﬁ:me / National ?:mmmg / National

lable 9: Women

Full-time / National Part-time / National

Senior Managers
02 |Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 {Supervisors

06 |Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

mmwmmmmmm&

=

Sl DD W D 2 D D 2 D
el el e e
=l e e

S oo
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
University of New Brunswick
43325

Smrs* Date of Flow Data End Date of Flow Data

Data from Form 4 - Emplovees Data from Form 5 - Emplovees Data from Form 6 - Emplovees
Hired Promoted lerminated

Table 2;: Aboriginal Peoples
}?ﬁﬂatime 3 National ?ﬁﬂ*ﬁtﬂé f National

Table 6: Aboriginal Peoples

Full-time / National Part-time / National

Table 10: Aboriginal Peoples

Full-time / National Part-time / National

Senior Managers
02 |Middle & Other Managers 0
03 |Professionals 0

=

04 |Semi-Professionals & Technicians 0 b
05 {Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 0 0
08 |Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 0 0
11 {Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 {Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total ] 0

Page 9 of 49
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

University of New Brunswick

43325

o8
09
10
1
12
13
14

Senior Managers
Middle & Other Managers
Professionals

Semi-Professionals & Technicians
Supervisors

3 {Supervisors: Crafts & Trades

Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Data from Form 4 - Emplovees
Hired

4

Table 3: Persons with Disabilities

Eull-time / National Part-time /| National

Smr& Date of Flow Data

End Date of Flow Data

Totat

v

Sih O D D D D o o

{ v ¥

Data from Form 5 - Emplovees

Table 7: Persons with Disabilities

Full-time / National Part-time / National

Promoeted lerminated
4 d d 4 4 4

Data from Form 6 - Emplovees

\

Table 11: Persons with Disabilities

Full-time / National Part-time / National

Page 10 of 49
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
University of New Brunswick
43325

Smrs* Date of Flow Data End Date of Flow Data

Data from Form 4 - Emplovees Data from Form 5 - Emplovees Data from Form 6 - Emplovees
Hired Promoted lerminated

4 v { v ¥ { { { { 3 { {

1able 4: Members of Visible Minorities

Eull-time / National Part-time /| National

1able 8: Members of Visible Minorities Table 12: Members of Visible Minorities

Full-time / National Part-time / National Full-time / National Part-time / National

Senior Managers
02 |Middle & Other Managers 0
03 |Professionals 0

04 |Semi-Professionals & Technicians 0 b
05 {Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 0 0
08 |Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 0 0
11 {Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 {Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total ] 0

Page 11 of 49
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Federal Contractors Progream Achievement Report

Part 3 Goals
University of New Brunswick
43325

Data for First/Previous Goals

L i M

From Flow
From From Data From R . From From (K - Mo+

. R s . g s . . . o pvalent X 0Q- . . . . . . SME )
Diata sources: Wuorkforee | Workforce \Data Entry? O x F x 3 { Analysis & Data Enory ! Cx Hx 3 Foal Warkforce Wi::; [lual Kaxlx3 tzi N ; Jx P iData Entryl Waorkforce Workforee! O - ((C + K o+ O & i E A
Analysis A;miysis." Waorkforce Analysis o Analysis | Analysis | Fix Q)

Amlyxs

Birst/Previous Shortterm Loals
All Employees
—n MW
T e Emplovees) Q Prujected Prowent L
M—“ fﬁfg@% aneon o *’m avaiabiy (PG| OO | | Roen a3
EEEE BN
M E - %
01 |Sendor Maragers ’! -I()(),(}‘?/;; - @ 0.0% - i 0 b f} 0%} 0 27 4% & 0 28.6% 28.6%
02 |Middie & Other Managers 83 -100.0% & 0% [ O 461 0.0% 0 -1 % § 38.9% 14 4 56.1% 56.1%]
03 [Professionals 8501 -1600.0%: [ [EX1 0 i} i 419 {.6% {4 -8 48.4% S % 4939 49.3%
04 |Semi-Professionals & Tech 126)  -160.0% & §.40% 4] i 43 0% £ By 29.4% 6 6 34.1% 3.1%
05 |Supervisors 81 10000 0 0.0 € 1} 6 0.6%, Y -1 05, 7% i 1 75.0% 75.0%
U6 | Supervisors: Crafts & Trades 6 100 & G.0% & Ry 3 B.0% i} 8 4.5% 0 0 (0% 0.0%!
07 |Adminisirative & Sr Clerical 241 1000 3] 1505 [ iy 226 (.8% 1Y -12 £6.1% 2 2 G1.3% 91.3%
28 [Skilled Sales & Service ¥ (0% & §.40% £ i 3] .00 it £} (%% 4] & H#DIVA! HMVAY
09 |Skilled Crafts & Trades 461 10009 & 0.0% & 0 1 0.0% B i { 2.6% 0 & 2.2% 2.2%
10 {Clerieal Personnel 121 -100.0% 0 0.0% Q B 97 1.0% & -9 F2% 9 9 B2 RO.2%
11 Jistermediate Sales & Service 220 -0 i 0.0 3 3 2 5605 0 4 2 T -14 12 9.1% 18.2%]
12 | Send-Skilled Manual S -180.0% & G.0% 1 i Bl 5.0% 0 i B 15.8% -1 -1 (.09 0.0%
13 |Other Sales & Service 22 -160.0% 0 .00 3 3 4 5.0% i 14 0% 5E1% B -8 ER.2% 22.7%
14 {Other Manus! Workers ] -100.0% & 0.0% N 2 2 £ 3.6%: U 3 25 4% -3 -2 0% 10.0%
Fotal 1546] 10008 o 00%; 0 0 840 0.0% 0 224 52.8% 24 24 54.3% 54.3%

1t Calenlated by using the following formula: {{Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analtyst 37215 100,

Caleulated by using the following formula: {Terminated full-thne employees from Flow Data Analysis + Terminated part-time erployees from Flow Data Analysts) = ((Total number of eaaployees from Previous Workforee Analysis + Total nuraber of eaployees from Cumrent
Workforce Analysis) +

Table 2: Women

M
Senior Managers i} .
02 Middle & Other Managers
03 |Professionals
| Semi-Professionals & Tech

05 |Supervisors

06 |Supervisors; Crafts & Trades
7 |Administrative & St Clerical
08 |Skilled Sales & Sewvice

19 |Skilled Crafits & Trades

1 |Clerieat Personnel

11 |Intermediate Sales & Service S6.6810ur Security Department has been proactive In tarseted recenitment of females as it is important fo our student papulation
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Federal Contractors Progream Achievement Report
Part 3 Goals

University of New Brunswick

Send-Skilled Manuad
Orther Sales & Service
Other Manual Workers

Total

43325
1581 We have 5 Heavy Equipanent Operators within this EEOG with the projected turnover mate very low, The applicant pool for these position s typleally very small.
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Federal Contractors Progream Achievement Report

Part 3 Goals
University of New Brunswick
43325

Data for First/Previous Goals

L i M

From Flow
From From Data From R . From From (K - Mo+

. R s . g s . . . o pvalent S - . . . . . . SME )
Diata sources: Wuorkforee | Workforce \Data Entry? O x F x 3 { Analysis & Data Enory ! Cx Hx 3 Foal Warkforce Wi::; [lual Kaxlx3 tzi N ; Jx P iData Entryl Waorkforce Workforee! O - ((C + K o+ O & i E A
Analysis A;miysis." Waorkforce Analysis o Analysis | Analysis | Fix Q)

Amlyxs

Eaployees) Fm~ te
terminuted Enplavens) é Projected Bresen il
M—“ wfg@” m‘*‘mﬂﬂ oy | MO NNy [PemGn TELE | e | Repousteniad
B **
M E - %

01 |Sendor Maragers ’! - I()(),(}‘?/;; - & 0.0% - i 0 &) f} 0] 0 0 29% & 0 G0 {4.0%
02 [Middle & Other Managers 83 -100.0% & Q0% 12 12 1 5.0% 0 i : 2 2.2% -1 -1 L% 1.2%:
03 |Professionals 8501 -100.0% i} B0 128 128 13 5.0%! 2 3 [ R -1 -1 1.8%% 1.8%
04 |Semi-Professionals & Tech 126)  -160.0% & §.40% 19 14 i} 5.0% £ 2 E9% -2 -2 Q0% 0.0%
05 |Supervisors 81 10000 & 0.0 € i & 0.6%, 0 il 29% { & G.0% 0.0%
U6 | Supervisors: Crafts & Trades 6 100 & G.0% & Ry 3 B.0% i} 8 8.0% 0 0 (0% 0.0%!
07 |Adminisirative & Sr Clerical 241 ~1H0.094 3] 1505 36 36 1 5.0%] o & 7 2% -t -8 .44 1.5
28 [Skilled Sales & Service ¥ (0% & 6.0% £ i 3] .00 it £} 008 4] & #DIVA! HMVAY
09 |Skalied Crafts & Trades 461 -100.0% i 0.0% 0 Y 5 0.0% 0 -4 { L% 4 4 H0L.9% 10.9%
10 {Clerieal Personnel 121 -100.0% 0 0.0% i8 18 t 5.40%% & 3 A0 3.0% -3 -2 (LR 1.7%
1t [nermediate Sales & Service 22 -1ua & 0.0% 3 3 &l 5.0% 0 1 ) 3.3% - -1 (L.0% .40
12 | Send-Skilled Manual S -180.0% & 0.0% & iy [ £2.0%: 5 4] 30% {1 L4 (.09 0.0%
13 |Other Sales & Service 22 -160.0% & 0.0% 3 3 0 5.0% i 1 % 3.9% i -1 Q0% 13.6%
14 {Other Manus! Workers ] -100.0% & 0.0% N () 0 & 0.6%, U il 4.6% 0 0 G095 {.0%
Fotal 1546] 10008 o 00%; 0 0 23 0o 0 11 ( 2,2% -1 -1 1.5% 1.5%

from Workforce Anatysis)'” - 1) x 100,
Caleulated by using the following formula: {Terminated full-thne employees from Flow Data Analysis + Terminated part-time erployees from Flow Data Analysts) = ((Total number of eaaployees from Previous Workforee Analysis + Total nuraber of eaployees from Cumrent
Workforce Analysis) +

1 Calenlated by using the following formula: ({Current number of employee

from Workforce Analysis = Previous number of employee

Table 4: Aboriginal Peoples

Short-term Goals Comments
P

Senior Managers ...
02 Middle & Other Managers
03 |Professionals

| Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors; Crafts & Trades
7 |Administrative & St Clerical
08 |Skilled Sales & Sewvice

19 |Skilled Crafits & Trades

1 |Clerieat Personnel

11 |intermediate Sales & Service
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Federal Contractors Progream Achievement Report
Part 3 Goals

University of New Brunswick

12 | Sens-Skilled Manual
3 |Other Sales & Service
{4 |Other Manual Workers

Total

43325
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Federal Contractors Progream Achievement Report

Part 3 Goals
University of New Brunswick
43325

Data for First/Previous Goals

A B C D E . F G i i I K L i oM N 0 i d Q R S T i
From Flow
From From Data From R . From From (K - Mo+
. R s . g s . . . o pvalent S - . . . . . . SME )
Diata sources: Wuorkforee | Workforce \Data Entry? O x F x 3 { Analysis & Data Enory ! Cx Hx 3 Foal Warkforce Wi::; [lual Kaxlx3 tzi N ; Jx P iData Entryl Waorkforce Workforee! O - ((C + K o+ O & i E A
Analysis A;miysis." Waorkforce Analysis o Analysis | Analysis | Fix Q)
Amlyxs
4 4 4 4 1 4y 4 ¥ 4 4 1 4 4 4 4 ¥ 3 4 4

) mmgmﬂ
ternsauied Emplavess)
e e v 5 [Ty 00

Fm~ o M Projected
v ‘ ﬁ‘ﬂi A g bilin Proson Cag m kgmmiaa
e

Yuars
- -

01/02)Managers 89 - I()(),(}‘?/;; i3 13 3 3 U“ 0 i
03 |Professionals 830 -100.0% 0.0% G 0 35 0.0% 0 -3 4.1 %
04 |Semi-Professionals & Tech 126 -160.0% i} B0 5.0%! 4.0%
03 | Supervisors & -100.0% &} 0.4% 5.00% 0.6%
06 |Sepervisors: Crafis & Trades B =100 .05 0.6%, 16.7%
07 |Administrative & Sr Clerical 241 -100.0% Q.0% D.0% 6.2%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0.0% 0 0 #DIVAL
09 |Skilled Crafis & Trades 461 10000 & 6.0% 0% 2 2 B.7%
1 |Clerical Personnel 121 ~100.0% o 0.0 iR 18 [ 5.0% I 3 -2 -2 3.0%
11 |intermediate Sales & Service 220 -1a0.0% 4} 0.0% Q o t §.0% & £} 0 L6 4.5%
12 |Semi-Skilled Manual b I X i £ ()“ % i i & 0% 0 i N 0 {3 .6%%
13 |Other Sules & Service 220 -100.0% { 0 4 02.0% 0 -1 6.3% 1 1 @42 9.0%
14 |Other Manual Workers 0] -100.0% 0.0% 5.3% i | 20.0% 20.6%

Total 1,346  ~100.0% 0.0% 4.2% 9 9 4.8% 4.8%
T Caleulated by using the following Formule: ((Corrent number of emplovees from Workforce Analysis + Previons number of emplovees from Workforee Anabysist’ ™ - 13 x 106,

Calculated by using the following formula: (Terminated fuli-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Anadysis) + {(Vaotal number of emplovees from Previous Workforee Analysis + Toial number of emplovees fram Current
Workforce Analysis) + 2} x (80

Lable 6: Persons with Disabilities

Persons with Disabilities
Emplovoeat Egoity Occupational - ol
Group (FEOG) —snm e — Comments

01702\ Managers a »i 31We will noprove our recruiting activities by connecting with Jocal organizations,
03 | Professionals 4 El{} 4
04 |Semi-Professionals & Tech 4.5 8
05 |Supervisors i 139 0
06 |Supervisors: Crafis & Trades 0 0.4 )
07 |Administrative Clerical i@ 4.0 1
08 |Skilled Sales & Service 0 0.4 0
09 |Skilled Crafis & Trades u 0.0 a
10 |Clerical Personmel o g
11 |Istermediate Sules & Service 0 0.0 0

2 |Semi-Skilled Manual 0 o4 0
13 |Other Sales & Service 4 0.8 8
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Federal Contractors Progream Achievement Report

University of New Brunswick

14 |(}thcr Manual Workers
Total
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Federal Contractors Progream Achievement Report

Part 3 Goals
University of New Brunswick
43325

Data for First/Previous Goals

L i M

From Flow
From From Data From R . From From (K - Mo+

. R s . g s . . . o pvalent S - . . . . . . SME )
Diata sources: Wuorkforee | Workforce \Data Entry? O x F x 3 { Analysis & Data Enory ! Cx Hx 3 Foal Warkforce Wi::; [lual Kaxlx3 tzi N ; Jx P iData Entryl Waorkforce Workforee! O - ((C + K o+ O & i E A
Analysis A;miysis." Waorkforce Analysis o Analysis | Analysis | Fix Q)

Amlyxs

Eaployees) Fm~ te
terminuted Enplavens) Q Projected Bresen il
M—“ wfg@” Wmmw oy | MO NNy [PemGn TELE | e | Repousteniad
BEEEE **
M E - %

01 |Sendor Maragers ’! - I()(),(}‘?/;; - @ 0.0% - 1 1 & 5 U“ 0 1 1L 1% -1 -1 G0 {4.0%
02 [Middle & Other Managers 83 -100.0% & Q0% 12 12 3 5.0% 0 9 F30% -4 -7 kN H. 1%
03 |Professionals 8501 -100.0% i} B0 128 128 {10 5.8% 17 73 19.5%% -5t -4% F29% 13.9%
04 |Semi-Professionals & Tech 126)  -160.0% & §.40% & 1Y & #.0% £ -6 F4% 6 6 6.3% 6.3%
05 |Supervisors 81 10000 & (iR & i & 0.6%, Y il 22% { & G.0% 0.0%
U6 | Supervisors: Crafts & Trades 6 100 & G.0% & Ry 3 B.0% i} 8 8.0% 0 0 (0% 0.0%!
07 |Adminisirative & Sr Clerical 241 ~1H0.094 3] 1505 3] iy 9 (.0% o -7 X1 7 7 3.74% 3.7
28 [Skilled Sales & Service ¥ (0% & 6.0% £ i 3] .00 i & 008 4] & #DIVA! HDIVAY
09 |Skalied Crafts & Trades 461 10009 & 0.0% & 0 3 0.0% 0 -3 0.6% 3 3 6.3% 3%
10 {Clerieal Personnel 121 ~1G0.0% 4} 0.0% Q B 2 1.0% & £} P9% 0 L6 e 1.7%
1t [nermediate Sales & Service 22 -1ua & 0.0% i 0 3 0.0%: 0 -3 LAY 3 3 3.6% 13.6%:
12 | Send-Skilled Manual S -180.0% t G.0% & iy [ £2.0%: 5 4] 0.7% {1 L4 (.09 0.0%
13 |Other Sales & Service 22 -160.0% & 0.0% 0 b 2 B.0% 0 <2 2.0% 2 2 9.1% 9.1%
14 {Other Manus! Workers ] -100.0% & 0.0% N () 0 t £.0% 0 -1 0.8% 1 1 HOLO%G 10.0%
Fotal 1546] 10008 o 00%; 0 0 ] 0% 0 46 6 12,1% -46 -46 9.1% 9,1%,

from Workforce Anatysis)'” - 1) x 100,
Caleulated by using the following formula: {Terminated full-thne employees from Flow Data Analysis + Terminated part-time erployees from Flow Data Analysts) = ((Total number of eaaployees from Previous Workforee Analysis + Total nuraber of eaployees from Cumrent
Workforce Analysis) +

1 Calenlated by using the following formula: ({Current number of employee

from Workforce Analysis = Previous number of employee

Table 8: Members of Visible Minorities

&iemi:m of Visible 3&‘1&‘8&5&5
Comments

Senior Managers H} s
02 Middle & Other Managers
03 |Professionals

| Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors; Crafts & Trades
7 |Administrative & St Clerical
08 |Skilled Sales & Sewvice

19 |Skilled Crafits & Trades

1 |Clerieat Personnel

11 |intermediate Sales & Service
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Federal Contractors Progream Achievement Report
Part 3 Goals

University of New Brunswick

12 | Sens-Skilled Manual
3 |Other Sales & Service
{4 |Other Manual Workers

Total

43325

Page 19 0f49 005963



Federal Contractors Progream Achievement Report

Part 3

CGoals

University of New Brunswick

43325

ta for Subsequent/C urrent Gonls

Prosent
M

B C D o) ¥ G H i 3 K L M N 0 i Q R S T U
From Flow
From From Data From R . From From (K - Mo+
. R s . g s . . . o pvalent CX Q- . . e . . . SME )
Diata sources: Wuorkforee | Workforce \Data Entry? O x F x 3 { Analysis & Data Enory ! Cx Hx 3 Foal Warkforce Wi::; [lual Kaxlx3 tzi N ; Jx P iData Entryl Waorkforce Workforee! O - ((C + 5 (0 & i E A
Analysis A;miysis." Waorkforce Analysis o Analysis | Analysis | Fix Q)
Amlyxs
4 4 4 4 1 4y 4 ¥ 4 4 ¥ 3 4 4
&&’m

01 |Sendor Maragers 0 -1 ()() (% G %% 0 U f} U“ 0 G0% & 0 HMVAN
02 Middle & Other Managers 0] -100.0% () 0.0% 0 ¥ [ 0.0% 0 9 0 0.0% 0 & DIV
03 |Professionals 0 18000 & .00 i 0 & 0.0%: 0 0 B G40 [t} 0 VAN
04 |Semi-Professionals & Tech 0 -180.0% & G.40% & O [ 4.0% 0 f 6 0.0% 0 & HDIVAY
05 |Supervisors 0 10000 0 .05 0 1} & {3.0% Y il i BRGTS { & H#DIVA
06 |Supervisors: Crafts & Trades 0F  -180.0% & 0.0% & 0 il 0.0% i il 6 0.0% [ 0 HDIVA
07 | Adminisirative & Sr Clerical o 10000 & X134 & o & 3.0% 0 0 3} 8% & @ EDIVAY
08 |Skilled Sales & Service 0 0.0% & 0.0% & 0 & 2.0%% @ i G 0.0% { 0 HDIVAY
09 |Skilled Crafts & Trades o -180.0% & .00 o & i 0.0% 0 9 6 0.40% 0 & #DIV/!
10 |Clerieal Personnel 0 -160.0% 4} 0.0%: & o 3 §.0% 1 @ 0 4.0% U & HVA
1t [nermediate Sales & Service 0] -100.0% & 0.0% i} i &l 0.0%: 0 o B 0.00% 0 & DIV
12 |Semi-Skilled Manuai 0] -100.0%, [ 0.0% & 0 Bl 02.0% 0 0 0 0.0% { 0
13 |Other Sales & Service O -100.0% & [EX1S & O & 0.0% 0 ¢l 6 0.4% 0 O HDIVAY! HDIVAY
14 1Other Manual Werkers 0 10000 & 0.0% () 0 & £.0% 0 f & 0.0% 0 0 H#DIVIO! #DAVA
Fotal o] -tob0% | o 00%; 0 0 ol 04% 0 0 6 0.0% 0 [ ADIVA! EDIVAN
1t Calenlated by using the following formula: {{Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analtyst 37215 100,
" Caleulated by using the following formula: {Terminated full-thne employees from Flow Data Analysis + Terminated part-time erployees from Flow Data Analysts) = ((Total number of eaaployees from Previous Workforee Analysis + Total nuraber of eaployees from Cumrent

7
08

Workforce Analys

Senior Managers
Middle & Other Managers
Professicnals

Semi-Professionals & Tech

Supervisors
Supervisars: Crafls & Trad
Administrative & Sr Clerical

Skilled Sales & Service
Skilled Crafis & Trades
Clerical Personnel
Intermediate Sakes & Service

- 23w 10t

fable 10: Women

Page 200749 005964



Federal Contractors Progream Achievement Report

University of New Brunswick

12 | Sens-Skilled Manual
3 |Other Sales & Service
{4 |Other Manual Workers
Total

Page 2t of 49 005965



Federal Contractors Progream Achievement Report

Part 3 Goals
University of New Brunswick
43325

ta for Subsequent/C urrent Gonls

L i M

From Flow
From From Data From R . From From (K - Mo+

. R s . g s . . . o pvalent X 0Q- . . . . . . SME )
Diata sources: Wuorkforee | Workforce \Data Entry? O x F x 3 { Analysis & Data Enory ! Cx Hx 3 Foal Warkforce Wi::; [lual Kaxlx3 tzi N ; Jx P iData Entryl Waorkforce Workforee! O - ((C + K o+ O & i E A
Analysis A;miysis." Waorkforce Analysis o Analysis | Analysis | Fix Q)

Amlyxs

01 |Sendor Maragers 0 -1 ()() (% G %% 0 U f} U“ 0 G0% & 0 HMVAN
02 Middle & Other Managers 0] -100.0% () 0.0% 0 ¥ [ 0.0% 0 9 0 0.0% 0 & DIV
03 |Professionals 0 18000 & .00 i 0 & 0.0%: 0 0 B G40 [t} 0 VAN
04 |Semi-Professionals & Tech 0 -180.0% & G.40% & O [ 4.0% 0 f 6 0.0% 0 & HDIVAY
05 |Supervisors 0 10000 0 .05 0 1} & {3.0% Y il i BRGTS { & H#DIVA
06 |Supervisors: Crafts & Trades 0F  -180.0% & 0.0% & 0 il 0.0% i il 6 0.0% [ 0 HDIVA
07 | Adminisirative & Sr Clerical o 10000 & X134 & o & 3.0% 0 0 3} 8% & @ EDIVAY
08 |Skilled Sales & Service 0 0.0% & 0.0% & 0 & 2.0%% @ i G 0.0% { 0 HDIVAY
09 |Skilled Crafts & Trades o -180.0% & .00 o & i 0.0% 0 9 6 0.40% 0 & #DIV/!
10 |Clerieal Personnel 0 -160.0% 4} 0.0%: & o 3 §.0% 1 @ 0 4.0% U & HVA
1t [nermediate Sales & Service 0] -100.0% & 0.0% i} i &l 0.0%: 0 o B 0.00% 0 & DIV
12 |Semi-Skilled Manuai 0] -100.0%, [ 0.0% & 0 Bl 02.0% 0 0 0 0.0% { 0
13 |Other Sales & Service O -100.0% & [EX1S & O & 0.0% 0 ¢l 6 0.4% 0 O HDIVAY! HDIVAY
14 1Other Manual Werkers 0 10000 & 0.0% () 0 & £.0% 0 f & 0.0% 0 0 H#DIVIO! #DAVA
Fotal o] -tob0% | o 00%; 0 0 ol 04% 0 0 6 0.0% 0 [ ADIVA! EDIVAN
1t Calenlated by using the following formula: {{Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analtyst 37215 100,
Caleulated by using the following formula: {Terminated full-thne employees from Flow Data Analysis + Terminated part-time erployees from Flow Data Analysts) = ((Total number of eaaployees from Previous Workforee Analysis + Total nuraber of eaployees from Cumrent

Workforce Analys

‘table 12: Aboriginal Peoples

Comments

Senior Managers
02 |Middle & Other Managers
3| Professionals

04 |Sens-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades |
07 | Administrative & $r Clerical b
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Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.
Required measures:

1 Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

1 Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

O Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

01 Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

7 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

1 Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

0O  Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as
appropriate,

1 Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

A TR I S I B

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.
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01 Consulted employee/union representatives on communication and implementation of employment
equity.

1 Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

00 Did all that might reasonably be expected to increase representation, taking into account
resources and constraints,

0 Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

1 Impact of economic and industrial conditions on the organization.

1 Any reorganization or other corporate structural changes.

01 Acquisitions, mergers or transfers of employees.
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01 Significant layoffs (include the number of employees affected and the occupational groups of
those employees).

1 Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
o Other.
Additional Details

Please provide any additional information (optional):
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Nyirasafari, Ange AN [NC]

From: Arnacudova, Olga O [NC] on behalf of EE-EME

Sent: March 19, 2019 4:22 PM

To: ‘dmagee@unb.ca’

Cc: 'mdunlap@unb.ca’; 'sara.connell5@unb.ca’

Subject: Subject: Government of Canada Agreement Number: 030019 — Notification of

Compliance with the Federal Contractors Program

Expires: June 18, 2019 12:.00 AM

Cette information est également disponible en francais sur demande.

Dear David Magee:

{ am writing to inform you that the compliance assessment initiated on October 2, 2018 has been completed. As a
result of the assessment, University of New Brunswick has been found to be in compliance with the requirements of
the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve employment
equity by surveying its workforce, conducting a workforce analysiDs and setting hiring and promotion goals where
gaps in the representation of the designated groups were identified,

Based on a review of the information submitted by your organization, you will find recommendations below for your
consideration to ensure the ongoing success of University of New Brunswick's employment equity program.

* As anumber of gaps are present, the organization may want to consider conducting an Employment Systems
Review (ESR) of their recruitment and hiring policies and praclices, in order to identify any potential barriers
to the recruitment and retention of individuals in all these designated groups. By achieving the goals set by
the company, they might even succeed in eliminating the gaps. A guide for completing an ESR can be found

at the following link: hitps:/fequity esdc.gc.caldocs/Step2-2EN pdf.

* In addition, the organization might consider forging links with trade programs, career fairs and professional
associations in order fo identify qualified potential employees that are members of the designated groups.
This might help them in reducing/eliminating the gaps.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment four years
after the award date of your initial goods or services contract and every three years thereafter. The next assessment
will be initiated on October 2, 2021. Future compliance assessments will focus on the achievement of reasonable
progress in meeting the goals established in your organization's initial or updated employment equity submission.

When University of New Brunswick is notified of a subsequent assessment, the following information will be required:

1. Workforce data (Form1 to 6) at the national level.

2. A current workforce analysis; and

3. A completed Achievement Report that includes revised short-term and long-term numerical goals for any
remaining gaps in representation.

These documents will allow the Labour Program o assess whether or not reasonable progress has been made since
the previous assessment. If reasonable progress has not been made, University of New Brunswick will be required to
demonstrate that it has made reasonable efforts to achieve its goals. We encourage your organization to develop an
action plan to ensure that goals will be met.

The FCP does not prescribe measures to be underiaken. Each federal contractor is encouraged to implement

employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonabile efforts
could include:
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the implementation of initiatives to foster a diverse and inclusive workplace;
measures {o remove employment barriers;
tailored programs {o attract and retain designated group members in areas where they are under-
represented; and

+ the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

You may also visit our website to access a number of tools. In particutar, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS). WEIMS can assist you in generating your
workforce analysis and contains other data analysis tools, including the Achievement Report, as well as a series of
training modules.

Should you require any further information regarding your organization’s obligations under the FCP, please contact
Olga Arnaoudova at Qlga.Araoudova@labour-travail.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish University of New
Brunswick continued success in achieving a diverse and inclusive workplace.

Sincerely,
Workplace Equity Team

Direction de 'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada | Gouvernement du Canada
Téléephone: 819-654-5349

Workplace Equity Division, Labour Praogram
Employment and Social Development Canada | Government of Canada
Telephone: 819-654-5349

Restez a lour! Obtenez un apercu de tous les changements légistatifs et réglementaires en cours.
Stay up 1o datel Get overview to all the legislative and regutatory changes underway.
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Nyirasafari, Ange AN [NC]

From: Sara Connell <sara.conneli5@unb.ca>
Sent: August 23, 2018 1:51 PM

To: Dobney, Alicia A

Cc: Monique Cormier Dunlap

Subject: RE: Gov. of Canada Agreement 030019
Hi Alicia,

{ have been working away on the Achievemant report and have a couple guestions, Would we be able to set up
another time to chat? | know you said you may be on whenever you get a chance!

Thanks!!

Sara

From: alicia dobney@labourtravailecca <alicla dobnev@labour-travail so.ca>
Sent: Tuesday, July 17, 2018 3:11 PM

To: Sara Connell <sara.connell5@unb.ca>

Cc: Monique Cormier Dunlap <mdunian®unb.ca>

Subject: RE; Gov. of Canada Agreement 030019

Perfect! Thanks Sarall

A.

From: Sara Connell [malto:sara.connellb@unb.cal
Sent: July-17-18 2:00 PM

To: Dobney, Alicia A

Cc: Monique Cormier Dunlap

Subject: RE: Gov. of Canada Agreement 030019

Hi Alicla,

That's great! Vm glad everything looks good!

Mere s the information vou reguested:

Mummber of emipiovess the survey wae sant to) 1aog
Mumber of compioren sutveys 1544

Tota number returned: 1548

Thanks!

Sara

From: glicia dobnev@iabour-dravall goca <alicia dobnev@iabour-travallgo.oa>
Sent: Tuesday, July 17, 2018 2:08 PM

To: Sara Connell <sara.conneliS@unb.ca>

Cc: Monique Cormier Dunlap <mdunlap@unb.ca>

Subject: RE: Gov. of Canada Agreement 030019
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Hi Sara,

Thanks so much for sending this so quickly. It looks perfect!! You guys did an excellent job — we should be using your
questionnaire as our templatel!

Could you please provide me with the following information regarding your response rates so that we can close off
this portion of your submission?

- Number of employees the guestionnaire was sent to:
- Number of completed questionnaires returned:
- Total number of questionnaires returned :

Thanks in advance,

A,

From: Sara Connell [mailtosaraconnelis@unb.ca)
Sent: July-17-18 12:53 PM

To: Dobney, Alicia A

Cc: Monigue Cormier Dunlap

Subject: RE: Gov. of Canada Agreement 030019

Hi Alicia,
Altached s the eouity survey that LING had circuiated to s emplovees We had a great response rate of 919,
Let me dnow 1 ual need anvithing further and thanks again tor allvour helo today

Sara

From: alicia dobnev@labourtravailscca <aliciadobnev®@labour-travall.ge.ca>

Sent: Tuesday, July 17, 2018 10:13 AM

To: Monique Cormier Duniap <mduniap@®unb.ca>; Sara Connell <sara.connelib@unb.ca>
Subject: RE: Gov. of Canada Agreement 030019

hitoswww canadaca/en/emplovmentsociab-development/services/abour-standards/reports/emplovmentenuity-
data-renort/pagell hitmlEh3 14

A.

From: Monique Cormier Dunlap [malltoimdunian@unb.cal
Sent: July-16-18 1:40 PM

To: Dobney, Alicia A

Cc: Sara Connell

Subject: RE: Gov. of Canada Agreement 030019

My direct ine is (508) 4587674,

Thanks!

From: alicia.dobnev@iabour-travailge.ca Imailtoalica. dobnev@labour-travail.ge.cal
Sent: Monday, July 16, 2018 2:38 PM

To: Monique Cormier Dunlap

Subject: RE: Gov. of Canada Agreement 030019

Perfect! Let me know what number is best to call you at.
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Thank you!

A.

an@unb.cal

Sent: July-16-18 1:38 PM
To: Dobney, Alicia A
Subject: RE: Gov. of Canada Agreement 030019

Hi Alicia,

Wow, that was fast! Thanks, tomorrow works perfectly and 9 am {10 am our fime in New Brunswick).

Thanks!
Monique

From: alicia dobney@iabour-travailgoce Imalltoalicia dobney@labour-travail gso.ca]
Sent: Monday, July 16, 2018 2:19 PM

To: Monique Cormier Duniap

Subject: RE: Gov. of Canada Agreement 030019

Hi Monigue!
i would be happy to schedule some time with you tomorrow if that works for you!

Are you available at all between 9:00am and 11:30am, Eastern Standard Time?

Alicia Dobney

Program Officer | Agente de programme

Workplace Equity Division | Labour Program
Employment and Social Development Canada | Government of Canads
Phone: (819) 654-5735 | Office: 110367

Direction de 'équité en milieu de travail | Programme du travail
Emploi et développement social Canada | Gouvernement du Canada
Téléphone  {819) 654-5735 | Bureau: 110367
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From: Monique Cormier Dunlap [mailto:mdunlap@unb.ca)
Sent: July-16-18 1:17 PM

To: Dobney, Alicia A

Subject: Gov. of Canada Agreement 030019

Hi Alicia,
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We are preparing our submission report for the Federal Contractors program and were wondering if we could
schedule a time to chat with you prior to our submission. We just have a few quick questions where this is our first
submission.

We'd be happy to schedule a time that best suits you. This week {July 16-20) is fairly open for us and we are looking
forward to chatting with you.

Sincerely,

Sara Connell & Monigue Dunlap
UNB Equity

Monique Dunlap, BOM, CPHR
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